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As the new year approaches, it 
would be remiss not to reflect on 
the year now ending.

  MARANYANE BOKAMOSO

INVESTING IN 
INSPIRING YOUNG 
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  DATA PROTECTION ACT
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ne could argue 
that 2022 came 
and went so 
quickly, it almost 
feels like a blur. 

One thing is for sure, however: we have worked to make this 
a year that truly counts in our collective long-term journey 
as a business and as a team.

This has been a long and rewarding year, populated in 
almost equal measure by triumphs and by challenges. What 
has been incredibly clear to see, however, is the resilience 
and passion of our team to rise to every occasion – One 
Dream, One Team.

In this issue, the final for the year, we focus on looking 
back at the last 12 months – all that they have brought 
us, all that we have done, all that we have learned. Enjoy 
a retrospective in the next few pages of Debswana’s 2022 
“wrap” as some may call it, more on some of our most 
impactful CSI efforts in the name of Building Forever, and 
some more insights into how we strive to always live our 
purpose, our values and our strategy. 

Last but not least, our Managing Director shares some 
thoughts to close the year, for us all to take to heart. 

From the Teemane team, allow me to take this opportunity 
to wish you all a safe, blessed and joyous Festive season. 
May we all come back re-charged and ready for 2023.

Happy holidays!
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Dear Colleagues,  

As the new year approaches, it would 
be remiss not to reflect on the year now 
ending. After all, our business and even 
our culture as a nation is one premised on 
“therisanyo” in order to shape our future. This 
is an opportunity for us to ponder on both 
achievements, learnings, and mistakes, and 
all the experiences which have helped shape 
who we are and what we do.

I wish to commence by conveying my 
heartfelt gratitude to Debswana employees 
and the Union for a warm welcome and an 
extensive on-boarding programme since 
I assumed the position of the Managing 
Director on the 1st June 2022. Leading this 
business remains my greatest privilege 
and honour in delivering service to the 
Nation. Debswana stands – and proudly so – 
committed to supporting the growth of our 
national economy. You cannot talk about the 
development story of this country without 
referencing Debswana. We are in many ways 
the engine of economic growth for Botswana, 
and this is not a responsibility that we can 
or ever will afford to take lightly. It means 
ensuring we always put our proverbial best 
foot forward, cognisant of the loyalty, trust 
and care that the nation is placing on us. 

From a business performance perspective, I 
am extremely impressed by the delivery of an 
excellent performance across the Company’s 
Key Performance areas notwithstanding 
the unpredictable business environment. 
Year to date, the Company has delivered 
exceptional revenue outturn resulting in 
substantial distributions to Shareholders. 
Underpinning this performance, is the 
productivity blueprint of delivering safely, 
sustainably, and efficiently across our 
operations. Our Jwaneng and Orapa 
Operations, have this year scooped the Anglo 
Golden Plants awards and Safety awards. I 
am honoured and humbled to be entrusted 
with the Leadership of a company operating 
at breakthrough levels, in all aspects of the 
business creating meaningful and sustainable 
value for our communities and our country.

Another key tangible delivery is our Citizen 
Economic Empowerment Programme 
(CEEP), whose efforts are taking root, 
through partnerships with relevant business 
enterprises and   support of local businesses.  
We have surpassed our 2022 Citizen Spend 
Target of 40% and are well on our way 
towards achieving the target spend of 
BWP20 billion & 20,000 direct and indirect 
jobs by 2024. Debswana has made a fantastic 
effort in developing the satellite communities 
around the Mines. There is so much good 
work that we have done and are continuing 

Year - End Letter from the
Managing Director

to do for the communities. However, that 
message is not having a wide reach to our 
authorities and the nation at large. It is, 
therefore, my desire that we embark on a 
proactive and extensive enhancement of 
branding and publicising our Corporate Social 
Responsibility (CSR) and Citizen Economic 
Empowerment Programme (CEEP) 
achievements to showcase the 53 years of 
enriching this nation to a global audience

 As part of the delivery of the ODOT 2024 
strategy, implementation of Organisational 
Redesign workstream is underway, affecting 
188 employees. Considering the current 
economic environment and the Company’s 
commitment to protecting jobs, a decision 
has been taken that any loss of employment 
will be restricted to Voluntary Separation 
and not compulsory retrenchment. The 
consultation process was completed 
with relevant stakeholders and impacted 
employees were notified via section 25 
of the employment act consistent  with 
company policies  and relevant labour 
legislation. The process of placing employees 
in revised/reviewed structures is ongoing 
and this exercise is planned for completion 
by year-end.  Phase 1 of Outsourcing and 
Privatisation is at a preparatory stage and 
scheduled for implementation in Quarter 2 
of 2023.

Let me take this opportunity to thank you 
all for your participation and contributions 
to the ODOT 2024 Midterm reviews which 
took place through roadshows across 
the Operations, culminating in the Senior 
Leadership Team (SLT) retreat at Mashatu 
whose outcome will be shared with you 
during the first quarter of 2023.

 As much as we had highlights this year, we 
also went through some lowlights. There 
had been cases featured in the media 
that were suggestive of potential or 
actual gross lapses in our governance 
processes. These are prompting us to 
zoom into our Governance structures 
to enhance and promote them so that 
we reassure ourselves, our employees, 
and other stakeholders of our unwavering 
commitment to ethical business practices 
and conduct. This will be one of the 
amplified focus areas as 
we go into 2023. 

Whilst we are ending the year with such an 
outstanding revenue outturn, the business 
has started preparations for recession 
planning in anticipation of a global recession 
in 2023 which will no doubt adversely affect 
the sales of diamonds in our major markets. 
Updates on this exercise will be given across 
operations as the situation unfolds. I urge 
you all to continue pulling together, even in 
times such as this to ensure we create even 
more impact and shared value for our people, 
our business, our communities and our 
country in 2023 and beyond.

As I conclude, I would like to express my 
utmost gratitude for all your hard work 
during the course of 2022. This is the 
time of the year to connect with family, 
refresh and rejuvenate for the coming year. 
This sometimes involves a lot of travel; I 
therefore urge all of you to be extra vigilant 
on the roads especially in this rainy season. 
Those of us who will be on duty lets also 
uphold our conviction of Zero harm. Let 
us continue to have our health and safety 
at the core of everything we do. I wish 
you  a blessed and joyous Christmas and 
a prosperous New Year. May the New Year 
not only bring us good fortune and favour, 
but may it be one we enter with fresh eyes, 
hearts and minds, ready to take on every 
challenge and opportunity with equal vigour.

Ke a leboga, betsho.

Andrew Maatla Motsomi 
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Jwaneng Mine attains international 
COHSASA re-accreditation

OLDM Mining’s BlastLogic Goes Live!

OLDM Launches Quad Zero 
Behaviour Based Flagship 
Initiative 

Andrew Maatla 
Motsomi 
appointed 
Debswana 
Managing 
Director

LOOKING BACK
AT 2022

As we look back on the year that was, we thought a roadmap on 
key milestones for the year might be best. Here are some major 
moments we celebrated or achieved in 2022. 

JANUARY

APRIL

FEBRUARY

MAY

MARCH

Honourable Minister Dr. 
Edwin G. Dikoloti Officially 
Launches E-Pharmacy and 
Oxygen Generating Plant at 
Jwaneng Mine Hospital

Debswana Injects P4 Million into a Textile 
Accelerator Programme

Classification: Internal

Blast Logic is Live!
Benchmark Drill and Blast System
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Mining Diamonds, 
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LOOKING BACK AT 2022 (continued)

Debswana turns 53

Debswana Future Smart Connected Mine 
Programme Recognised by Deloitte Group

40th 
Anniversary 
for the Prince 
of Mines

 During the period 15-16 June 
and 16 August 2022, a total 
of 30 family representatives 
from Sese, Kaduwe and 
Mokhomma communities 
attended the survey however 
only 26 managed to locate 

Orapa South Gate Opened to Contribute 
to Economic Empowerment and Clean 
Environment

JUNE

SEPTEMBER

NOVEMBER

JULY

OCTOBER

DECEMBER

AUGUST

the gravesites of their loved 
ones. The results of the 
survey reflect grave/burial 
sites, kraals, homestead and 
boreholes and past water 
points were identified in the 
JGP

Orapa General Manager’s 
Charity Walk Raises P1.6 
million

ODOT2024 Midterm Review 
Brings Excitement, Insight 
and Engagement

Debswana Hosts Panel to Engage and 
Support People Living with Disability 

Mining Diamonds, 
Enriching the Nation

Mining Diamonds, 
Enriching the Nation

OF SUPPORTING 
A NATION

FEBRUARY
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Debswana Corporate Centre’s 
(DCC) Photovoltaic Solar 
Plant has officially gone live! 
The 360kWp solar plant 

currently provides 75% of DCC daytime 
power usage and is a massive feat for 
the team, having begun the project in 
2020 to contribute towards Debswana’s 
carbon neutrality by 2030 ambition.

Speaking at the go-live event, Head of Technical Services, 
Bakani Motlhabani, applauded the project team and their 
Business Partners for sterling work. He said the plant 
is a clear commitment by Debswana to attain carbon 
neutrality by 2030. “This project provides immeasurable 
business value such as cost saving and contributes to the 
United Nations, Sustainable Development Goal (SDG) 7 - 
Affordable and Clean Energy.”

Adding to the applause, the Head of Business Services, 
Bonny Thebenyane, said the plant serves as a remarkable 
achievement. “As a member of the project steering 
committee, I wish to thank you all for your perseverance 
which has afforded us the opportunity to witness this 
great marvel. I wish to also commend our Debswana 
Board for their latitude and endeavoring support.”

Other speakers at the event included the Head of Safety 
& Sustainable Development (A), Ishmael Motlhale, who 
shared his excitement on this achievement. He said the 
DCC solar plant serves as one of the many significant 
initiatives that Debswana has geared towards a reduced 
carbon footprint. He said the implementation of these 
projects is aligned to the sustainability drive of Building 
Forever. 

A special thanks was also relayed to the project team 
and Business Partners by then Project Manager, Tapiwa 
Matlhare. She said the project was delivered through 
a collaborative effort which lived up to the company 
mantra of One Dream One Team. Amongst the numerous 
project stakeholders, regulatory bodies Botswana Energy 
Regulatory Authority (BERA) and Botswana Power 
Corporation (BPC) were singularly commended for their 
vote of confidence on the project.   

The official go-live included a tour of the solar plant led 
by Thuso Otukile, Project Manager. This was attended by, 
amongst others, Debswana Senior leadership team and 
representatives of AR Electronics, one of the Business 
Partners engaged in the project.

Well done to all on this great achievement! 

DCC PHOTOVOLTAIC 
SOLAR PLANT 
GOES LIVE

 i DCC Solar Plant

 i Project Team: Tapiwa Matlhare and Malebogo Madigele celebrating

 i Moleko Majaha, Head of Engineering & Asset Management proposing a toast to 
mark the day with Mr Motlhale and Thebenyane

 i A treasurable moment at the DCC Photovoltaic Solar Plant
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Debswana joined the world in 
commemorating International Day 
of Persons with Disability, an annual 
commemoration held the world over on 
the 3rd of December.

DEBSWANA COMMEMORATES INTERNATIONAL 
DAY OF PERSONS WITH DISABILITY 

The purpose of the commemorative day is to promote the rights 
and wellbeing of persons with disabilities at every level of society 
and development, shining a much-needed light on the situation of 
persons with disabilities in all aspects of political, social, economic 
and cultural life. This is very much in line with Debswana’s own 
equitable human capital beliefs, and indeed our diversity and 
inclusion strategy as a business. 

Jwaneng Mine General Manager, Koolatotse Koolatotse, and his 
leadership team hosted the Debswana commemoration on the 
2nd December 2022, anchored by a panel discussion on "Multi-
Stakeholder Dialogue on Transformative Solutions for Inclusive 
Development". This focused on dialogue around the experiences 
of Debswana employees, leaders and community members with 
disabilities, and how they navigate the challenges of their day to 
day lives. The intention was to promote learning, provoke thought 
on disability exclusion, stereotypes, and diversity, and drive a 
collective approach to breaking biases.

The onus is on us all to collectively pursue a truly disability 
inclusive world, and Debswana remains unwavering in our 

commitment to this. We continue to invest in ensuring 
inclusion of differently abled persons across the business, 
and by extension, at national level.
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 i Tumelo Ntlhayakgosi, Pulane Charlie and Adolphus Tumagole during a mine tour

HORIZON II PROJECTS, S&SD TEAM BENCHMARK 
AT KHOEMACAU COPPER MINE
The H2 S&SD team recently went 

on a two day benchmarking visit 
to Khoemacau Copper Mine, an 

underground operation located 120km from 
Maun. 

The objective of the visit was to 
acclimatise to the conditions and safety 
systems prevalent in an underground 
mine. This was inspired by the current 
Jwaneng Underground Project (JUP) 
studies which are advancing towards 
implementation of the Early Exploration 
Access. 

The JUP is currently undergoing Pre-
feasibility A Studies; therefore, the visit 
to Khoemacau’s underground mine 
came at an opportune time for the team 
to appreciate and benchmark on key 
Safety, Health and Environmental (SHE) 
critical controls required of a modern 
underground mining operation.

The benchmarking delegation included 
Keneilwe Matjola, Senior Occupational 

Hygiene Manager; Pulane Charlie, 
Occupational Health Manager (A); Tumelo 
Ntlhayakgosi, Environmental Manager; 
and Adolphus Tumagole, Safety & Health 
Coordinator.

“The experience was worthwhile, 
for we visited surface facilities such 
as the process plant and employee 
accommodation centre, but also went 
underground on one of the three box cuts 
(Nkwe access) to appreciate execution of 
typical underground activities,” revealed 
Ntlhayakgosi. “Khoemacau Copper Mine 
has critical controls such as a ventilation 
system, emergency preparedness/
response equipment, water management 
facilities, rock fall risk controls, and 
underground gas monitoring systems in 
place to manage key SHE risks at the mine. 
This was insightful and informative for us.”

Khoemacau Copper Mine has adopted 
digital technology as part of risk control 
measures, as most of their activities 

are operated from a control room at the 
surface, thus reducing the risk of people 
being harmed by the mine operations. The 
Mine has a significantly low number of 
people required for underground activities 
at any given time during a shift. “The Mine 
also concurrently uses tailings from the 
process plants as backfill material as 
they continue to mine underground,” said 
Ntlhayakgosi.

Learnings from the visit will provide 
valuable input to the designs and 
plans for JUP. The engagement also 
provided an opportunity to foster 
further collaboration with other mining 
operations that are currently planning 
or implementing similar underground 
projects. The cross pollination of lessons 
will surely place Debswana a step 
closer to the envisioned Future Smart 
Connected Mine.
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GEOTECHNICAL ADDS LATEST RADAR TECHNOLOGY 

FOR OPTIMISATION OF SLOPE MONITORING

 i The new IBIS-ArcSAR radar

ligned to the business strategy and 
transformation agenda, Jwaneng 
Mine has secured the latest 
addition in slope monitoring tools, 

being state-of-the-art IBIS-ArcSAR radar.

The equipment was sourced from IDS 
Georadar and is the first radar in the mining 
industry to provide continuous 360° scanning 
of pit walls and can operate up to very long 
range (5000 meters). This is with a very 
short scan time (360° in 40s; 180° in 20s), 
while maintaining the highest resolution.  

The IBIS-ArcSAR is designed for fast 
deployment in that it is trailer-mounted. 
Going forward, the IBIS-ArcSAR radars 
will be replacing the old IBIS FM radars 
which have served Jwaneng Mine to 
date, and we have every confidence this 
investment will enhance our efforts . 

Jwaneng Mine Senior Geotechnical 
Engineer, Otsile Moses Barei, explained 
that the Geotechnical Section is 
mandated with ensuring safe and 
economical mining of the Jwaneng open 
pit slopes through continual optimisation 
of slope designs and managing slope 
failure risk. Geotechnical expertise 
remains critical as the rock masses 

in which mining takes place are very 
variable. Due to this, the engineering 
and mine design that take place in 
this environment are of considerable 
uncertainty. He said this called for robust 
slope monitoring systems as part of the 
overall Jwaneng Slope Management 
Strategy. Barei said these are of 
paramount to the Mine as slope failure 
has been identified as one of Jwaneng 
and Debswana’s topmost risks. 

Thus, the best technology and capacitated 
human resources are availed for slope 
monitoring, as a primary risk management 
tool in the operations. “Radar monitoring 
is an integral part of slope stability 
monitoring strategy as it provides early 
detection of the wall movement to ensure 
that mining operations take place in a 
safe environment and hence helps in the 
realisation of Zero Harm,” said Barei.

The latest slope monitoring equipment 
will complement existing assets that the 
operation has been utilising. Barei shared 
that the Geotechnical Section has adopted 
a total pit monitoring coverage philosophy 
where all slopes are to be covered by one 
or more systems. 

He said several monitoring techniques 
have been implemented for a while now in 
the Jwaneng Mine pit. These include the 
GroundProbe Slope Stability Radar (SSR), 
IDS GeoRadar (IBIS), Geodetic Monitoring 
System (GeoMos) and various Sub-surface 
monitoring instruments, to name a few. 

For total optimisation, Barei outlined that 
the approach with these instruments 
will see complement of each other for 
both tactical (short term) monitoring 
and strategic (long-term) monitoring. In 
addition, Jwaneng Mine uses Satellite 
InSAR technology for monitoring of 
potential mining-induced surface 
deformations around the Main Treat Plant 
and any other critical infrastructures such 
as waste rock dumps and tailings dams. A 
a result, the Geotechnical Review Board of 
2015 considered the Jwaneng open pit to 
be one of the best monitored pit slopes in 
the world.

Jwaneng Mine’s new IBIS-ArcSAR began 
being used in October 2022 and has been 
performing exceptionally well since. This, 
we believe, will propel Jwaneng Mine to 
more breakthrough performance. 
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REAFFIRMING OUR COMMITMENT TO
UPHOLDING LGBTQIA+ COMMUNITY RIGHTS 

The 29th of November marked the one-
year anniversary of the Court of Appeal’s 
unanimous judgment to decriminalise same-
sex relationships in Botswana. This was truly 
a historic occasion, and we as a business used 
the anniversary of the judgement to reflect 
and re-commit our support to the upholding 
of the rights of the LGBTQIA+ community.  
This is premised on our commitment as a 
business and indeed as a corporate citizen 
to ensuring we support, respect and protect 
a truly diverse and inclusive workforce and 
society, wherein nobody is stigmatised, 
excluded or discriminated against based 
on their sexual orientation and gender 

Together with the leadership of Boteti and OLDM, SMMEs across 
Boteti convened in Orapa to showcase their products and services 
at Freedom Square as part of a market day dedicated to spotlighting 
local excellence.

The event was conceptualised and brought to life with the 
collaboration of the Office of the District Commissioner, MYSC, 
CEDA, and LEA. OLDM was able to bring together diverse 
entrepreneurs to market, sell and network with one another with 
the aim of creating a value chain for Boteti entrepreneurs, providing 
support and indeed exposure for small businesses from across the 
region in line with Debswana’s CEEP commitments and passion.

The majority of exhibitors were from the textile, horticulture and 
manufacturing industries, and the quality and standards of goods 
on display and for sale was indeed a sight to behold. There is, 
certainly, no shortage of talent and quality of craftmanship in our 
midst. The event proved to be such a success and feedback from 
visitors was so positive, that the team are now planning for more 
engagements of this sort.

ORAPA MARKET DAY EXPERIENCE 
CELEBRATES LOCAL BUSINESSES

identification. 

Said Debswana Managing Director, Mr. 
Andrew Maatla Motsomi, "November 
29th marked a very monumental day in 
Botswana’s Human Rights History. Just 
over a year ago, on that date, Botswana’s 
Court of Appeal handed down an unanimous 
judgment in the matter of Attorney 
General v Motshidiemang, where same-
sex relationships were decriminalised. A 
commendable feat that has set a great 
precedent in our Nation protecting and 
promoting the human rights of every 
Motswana.”

As a business that is committed towards 
the growth of our nation and Batswana, we 
passionately believe that diverse and inclusive 
communities are able to create a better 
world where individuals and organisations 
not only grow, but thrive. It is central to our 
core values and our fundamental belief is 
that organisations deliver better performance 
when diverse voices are heard, and individuals 
feel they belong. 

Continued Mr. Motsomi, “For this reason, 
we remain committed to celebrating, 
supporting, and advocating for the 
LGBTQIA+ community. I recognise that this 
gives us unique responsibilities to ensure 
that we are enabling every person we 
engage with to reach their full potential, 
regardless of sexuality and gender 
identity, or any other personal attributes. 
As such, our team is working on rolling 
out a series of communications aptly 
touted “Molaletsa” to educate us all and 
further equip us with guides that aid us in 
recognising and uprooting our biases and 
systemic discrimination against LGBTQIA+ 
communities and individuals in our 
communities."

Here is to always ensuring we are inclusive, 
respectful and passionately supporting doing 
the right thing for our people. This is but one 
example.
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Mining Diamonds, 
Enriching the Nation

The inaugural Jwaneng Mine 
Maranyane Bokamoso job 
shadowing exercise took 
place this month, with the 
first cohort of the programme 
comprising 33 female learners.
The young observed and shadowed 
Jwaneng Mine’s female engineers from 
various technical departments over the 
course of three days. This was with the 
intention to inspire the young students to 
pursue academic excellence and increase 
their knowledge of career options in 
STEM, an area of great promise and 
potential for young girls and women. 

Job shadowing was preceded by a Mine 
tour to explain the entire mining process 
including geo-science processes such 
as geology, geotechnical engineering, 
hydrology and survey. The cohort also 
visited the Mine’s super pit to appreciate 
mining activities such as drilling, blasting, 
load and haul. The tour concluded with 
viewing treatment plants and a haul truck.

The participants were further treated to 
a group mentoring session, where female 
engineers shared insights drawing from 

porting activities remain part of 
our collective commitment to drive 
healthier lifestyles at Jwaneng Mine.

ARANYANE BOKAMOSO:

BOWLING CLUB PLAYERS EARN GLORY 
IN 2ND QUADRANGULAR LAWN BOWLS

At Jwaneng Mine, wellness and wellbeing of our workforce 
through various sporting activities is in alignment with realising a 
stronger safety performance, a feature leading to our aspirations 
of Absolute Zero Harm (AZH). We remain incredibly proud of 
colleagues flying the flag as Regent and Lesedi have done, indeed 
bringing us Gold and Bronze medals too. 

Well done! 

INVESTING IN INSPIRING YOUNG MINDS TODAY FOR TOMORROW

their personal life stories to inspire girls 
to overcome obstacles and prioritise their 
studies. Words such as self-motivated, 
determination, resilience and purpose 
driven were echoed by many of the 
speakers on the day, as the Mine strived to 
show that women in mining is very much 
a reality, and that incredibly opportunity 
lays in this space.

In this spirit, some employees have raised the bar and channeled 
their sporting passion to a competitive and indeed a National-level.

Case in point is that two of our colleagues that recently took part 
in a bowling competition in the 2nd Quadrangular Lawn Bowls 
Tournament, hosted in South Africa. The tournament saw three 
countries represented, being Botswana, Namibia and South Africa. 

In this fierce competitive bowling tournament, Jwaneng Bowling 
Club Captain, Regent Reid, (who is also a Jwaneng Mine employee) 
highlighted that the Club continues to take part at national level. 

Lesedi Mafoko, a Jwaneng Mine employee, made her debut at 
National level during this competition. Mafoko went as far as 
playing for a bronze medal. She looks forward to contributing 
more to the sport at National and international level, citing that 
the exposure was incredible. 
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Mining Diamonds, 
Enriching the Nation

Orapa, Letlhakane and Damtshaa Mines (OLDM) employees have been commended for 
supporting the company to realise its purpose of Making Life Brilliant and advancing the 
Building Forever programme through employee volunteerism programme.

OLDM EMPLOYEES CONTINUE TO SUPPORT 
COMMUNITIES THROUGH VOLUNTEERISM

Speaking during his end of year engagements 
with OLDM workforce, the General Manager, 
Mogakolodi Maoketsa thanked all OLDM 
departments for supporting communities 
in the zone of influence and for living the 
Debswana values noting that their efforts 
would go a long way in making life brilliant 
for these communities.

“Your employee volunteerism efforts are 
highly appreciated,” he said. Through the 
Employee Volunteerism Programme, 
Letlhakane and Damtshaa Mines 
Department (LDM) recently donated layer 
chickens, food hampers as well as Layers 
Mesh to Malatswae Clinic for children 
affected by malnutrition. 

Mineral Resources Management Department 
employees on the other hand donated office 
furniture, Wheel Chairs, Patients Bed and 
Screen to Makgaba Mobile Clinic.

Mining Department and its partners 
continue to support Makgadikgadi CJSS 
with monetary donation for procurement of 
services and equipment that can improve 
the school’s performance. So far seven 
(7) tablets have been awarded to the best 
performing students in each school stream 
valued at P25,000.00 and three (3) wireless 
internet routers with three years internet 
subscription to the value of P25,000.00 
have been availed. In addition, an industrial 
printer and ceiling mounted projector have 
been availed with a three-year maintenance 
contract and supply of printing paper 

valued at P168,000.00. The school has also 
been supported with 10 laptops valued at 
P40,000.00.

PMO has been supporting Leretlhabetse 
Support Group that supports people living 
with HIV/AIDS, disabilities, and elderly with 
development of a garden to help the support 
group to advance awareness and education 
on healthy living.

Health Services team took their services to 
Mmea Primary school and offered services that 
included dental screening, vision screening, 
Non-Communicable Diseases screening 
including donating toiletry among others.

Safety and Sustainable Development 
supported Seaseole with shoes, 55 boxes of 

printing paper and 100 Pairs of socks. In the 
same vein, Corporate Affairs Team donated 
school shoes, school uniforms, sanitary pads 
to Kedia Primary school.

HR continued to support Xhumo Primary 
School. They conducted a Gender Based 
Violence workshop to empower the students 
on how to identify, report and cope with 
GBV. Further, the Department donated three 
computers and accessories, a projector and 
accessories, toiletries and party packs for 
the students.

Engineering continued to support 
Mmatshumo and IM supporting Moreomaoto 
while Support Services supported 
Khiumaga. Finance team is constructing a 
house for a destitude at Matsiaela.

 iOLDM MRM employees  recently donated office furniture, Wheel Chairs, Patients Bed 
and Screen to Makgaba Mobile Clinic as part of employee volunteerism.

 iTeam H2 and Debswana donation to WoMen Against Rape Shelter.

The sum of
Madi a

Pay
Duela

for and on beh
alf of

DEBSWANA D
IAMOND COM

PANY(PTY)LTD
Andrew M. Mo

tsumi

37,400.00
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We are celebrating the spirit of Christmas across all Debswana sites! 
It is always lovely to see all of us embracing the Festive Season, 
counting our blessings to be able to come together. 

We wish everyone a very Merry Christmas with family, friends and 
loved ones and a prosperous New Year! Stay safe and be blessed! 

Here are a few snapshots of Christmas cheer captured across 
Debswana….

CELEBRATING
THE FESTIVE CHEER 
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